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AGREEMENT
This Agreement has been entered into between the 
Kroger Co., Savannah, Georgia, hereinafter designated 
as the Employer, and the United Food and Commercial 
Workers Union Local No. 1996, Atlanta, Georgia, char­
tered by the United Food and Commercial Workers In­
ternational Union affiliated with the AFL-CIO, hereinaf­
ter designated as the Union.
ARTICLE 1
INTENT AND PURPOSE
The Employer and the Union each represent that 
the purpose and the intent of this Agreement is to pro­
mote cooperation and harmony, to recognize mutual in­
terests, to provide a channel through which information 
and problems may be transmitted from one to the other, 
to formulate rules to govern the relationship between 
the Union and the Employer, to promote efficiency and 
service, and to set forth herein the basic agreements 
covering rates of pay, hours of work, and conditions of 
employment.
ARTICLE 2 
COVERAGE
A. The Union shall be the sole and exclusive bargain­
ing agent for employees in the classifications defined in 
Schedule “A” hereto attached.
B. The terms and conditions of this Agreement shall 
apply to the Employer’s Savannah, Georgia stores, Gar­
den City, Jesup, Waycross, and Rincon, Georgia stores 
with respect to rates of pay, wages, hours and other 
conditions of employment except for and excluding the
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Unit Manager, the Customer Service Manager, Grocery/ 
Drug G.M. Manager, Perishable Manager, Co-Manager, 
Professional Pharmacy Department employees, Secu­
rity employees, Demonstrators, Meat Department em­
ployees, i.e., Head Meat Cutter, Journeyman Cutters, 
Seafood Clerks, and all clerical employees not working 
in the sales and storage area. All trainees will also be 
excluded from the unit for twelve (12) months, and, there­
after one (1) trainee per department will be excluded.
C. Once each period, the Employer will notify the 
Union, in writing, of all employees hired or reinstated 
into these stores, social security number, employee work 
number and job classification.
ARTICLE 3 
CHECK-OFF
A. For the duration of the present contract or any re­
newal thereof, the Employer agrees to deduct Union ini­
tiation fees and dues, on a weekly basis, and remit to 
the local Union once each month in such amount as 
Local No. 1996 shall determine and provide for its mem­
bers generally from the pay of each employee who has 
signed a properly-approved authorization card. The 
Union shall officially, in writing, notify the Employer of 
its current initiation fee and monthly dues, and if there 
is any change, notice of the change will be given the 
Employer in writing.
B. It is understood that the initiation fee shall be de­
ducted from the next two (2) weeks’ pay of the employee 
so authorizing the deduction, and thereafter Union dues 
shall be deducted from the employee’s pay each week, 
provided only that the total amount to be deducted in 
any one (1) week shall not exceed four (4) weeks’ dues.
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C. If the law is changed to permit a “Union Shop", the 
following shop conditions shall become effective when 
it is legal:
It shall be a condition of employment that all of the 
employees of the Employer covered by this Agreement 
who are members in good standing on the effective date 
of this Agreement shall remain members in good stand­
ing and those who are not members on the effective date 
of this Agreement shall, on the thirty-first (31st) day fol­
lowing the effective date of this Agreement, become and 
remain members in good standing in the Union. It shall 
also be a condition of employment that all employees 
covered by this Agreement and hired on or after its ef­
fective date shall, on the thirty-first (31st) day following 
the beginning of such employment, become and remain 
members in good standing in the Union.
D. In the interest of promoting cooperative relations, 
the Store Manager will introduce each new employee in 
his store to the Union Shop Steward within one (1) week 
after the new employee reports for work. At this meet­
ing, which shall take place during working hours, the 
Shop Steward shall give the new employee a copy of 
the Agreement with the Union and shall explain its op­
eration. The Shop Steward may answer any questions 
the new employee asks him, may request the new em­
ployee to join the Union, and may make arrangements 
for the new employee to become a member.
E. The Employer reserves the right to secure new em­
ployees from any source whatsoever. During the first 
forty-five (45) days of employment for full-time, and sixty 
(60) days of employment for part-time, a new employee 
shall be on a trial basis and may be discharged at the 
discretion of the Employer.
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F. The Employer will make deductions weekly from the 
employees who have signed an Active Ballot check-off 
card and the money collected will be forwarded to the 
President of UFCW Local 1996 at the conclusion of each 
operating quarter.
ARTICLE 4
MANAGEMENT RIGHTS
The management of this business and the direction 
of the working forces, including the right to plan, direct 
and control store operations, hire, suspend or discharge 
for proper cause, transfer or relieve employees from duty 
because of lack of work or for other legitimate reasons, 
the right to study or introduce new or improved produc­
tion methods or facilities, and the right to establish and 
maintain reasonable rules and regulations covering the 
operation of the stores, a violation of which shall be 
among the causes for discharge, are vested in the Em­
ployer, provided, however, that this right shall be exer­
cised with due regard for the rights of the employees, 
and provided further that it will not be used for the pur­
pose of discrimination against any employee.
ARTICLE 5
DISPUTE PROCEDURE
A. The Union shall have the right to designate shop 
stewards. The shop stewards so designated shall not 
exceed two (2) - one (1) to act as steward and one (1) to 
act as alternate steward.
B. Should any differences, disputes or complaints arise 
over the interpretation or application of the contents of 
this Agreement, there shall be an earnest effort on the 
part of both parties to settle such promptly through the
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following steps:
Step 1. By conference between the aggrieved em­
ployee, the shop steward and/or the Union busi­
ness representative and the Unit Manager of 
the store.
Step 2. By conference between the shop steward and/ 
or the Union business representative and the 
Zone Manager.
Step 3. By conference between an official or officials 
of the Union and the Kroger Atlanta Marketing 
Area President, a representative of the Em­
ployer so delegated by the Kroger Atlanta Mar­
keting Area President, or both.
Step 4. In the event that the last step fails to settle sat­
isfactorily the complaint, either party, if it de­
sires to arbitrate the complaint, shall refer it to 
the Board of Arbitration within fourteen (14) 
days after Step 3 is completed.
C. The Board of Arbitration shall consist of one (1) 
person appointed by the Union and one (1) person ap­
pointed by the Employer. Said two (2) persons shall, 
within two (2) days after disagreement, request the 
American Arbitration Association to furnish a panel of 
arbitrators from which the third arbitrator may be se­
lected, and the decision of the majority shall be binding 
on the Employer, the employee and the Union. The ex­
pense of the third arbitrator shall be paid for jointly.
D. The Employer may at any time discharge any worker 
for proper cause. The Union may file a written complaint 
within five (5) days with the Employer asserting that the
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discharge was improper. Such complaint must be taken 
up promptly; and if the Employer and the Union fail to 
agree within ten (10) days, the Union, if it desires to 
arbitrate the discharge, shall refer it to the Board of Ar­
bitration within ten (10) days after such disagreement. 
Should the Board determine that it was an unfair dis­
charge, the Employer shall reinstate the employee in ac­
cordance with the findings of the Board. The Union will 
be given written notification of any discharge within three 
(3) working days after discharge.
E. It is agreed that Steps 1 and 2 of this dispute pro­
cedure may be waived if mutually agreeable to the Em­
ployer and the Union.
F. Upon request, the store manager or person in 
charge will grant to any accredited Union representa­
tive the right to communicate with the employees of the 
store.
G. Grievances must be taken up promptly, and no griev­
ance will be considered or discussed which is presented 
later than thirty (30) calendar days after such has hap­
pened.
H. After all steps of the grievance procedure, except 
arbitration, have been exhausted, the Union shall have 
the right to determine if an employee’s grievance is quali­
fied to be submitted to arbitration by the Union, and such 
determination shall be binding on the employee and the 
Union.
I. All Constructive Advice notices issued for an infrac­
tion of Company rules and records of discipline shall be 
stricken and become null and void nine (9) months from 
their date of issuance, provided the employee has not
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received another notice for the same type of infraction 
within that nine (9) month period.
ARTICLE 6
NO STRIKE NO LOCKOUT
A. During the term hereof, the Union agrees that there 
shall be no strike or any other interference with or inter­
ruption of the normal conditions of the Employer’s busi­
ness by the Union or its members. The Employer agrees 
that there shall be no lockout.
B. The Union further agrees that its members will not 
refuse to cross a legal labor picket line until such line is 
officially authorized by the Local Union and, further, that 
in the event the Local Union does recognize such es­
tablished legal labor picket line, it shall notify the Em­
ployer forty-eight (48) hours in advance of such action.
ARTICLE 7 
LEAVE OF ABSENCE
A. Union Business: The Employer shall grant the nec­
essary time off without discrimination or loss of senior­
ity rights and without pay to any employee designated 
by the Union to attend a labor convention or serve in 
any capacity on other official Union business, provided 
the Employer is given at least one (1) week’s notice in 
writing specifying the length of time off; but in no case 
shall the length of time off exceed one (1) year.
B. Sickness or Injury; A leave of absence because of 
sickness or injury not to exceed ninety (90) days will be 
granted to an employee upon written request supported 
by medical evidence. Extensions will be granted up to 
ninety (90) days at a time for a cumulative total of one
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(1) year, if requested and granted in writing supported 
by proper medical evidence prior to each expiration.
C. Military Leave: Any employee in military service 
under the provision of Federal Law, shall be returned to 
his job in accordance with such law.
D. Funeral Leave: In case of a death in the immediate 
family of an employee, who has completed the proba­
tionary period (part-time employees sixty (60) days), the 
employee will be paid for a reasonable period of ab­
sence, depending upon the circumstances, but not to 
exceed three (3) days, provided he attends the funeral. 
In no case will he receive more than his normal week’s 
pay. “ Immediate family” shall mean spouse, parent, 
mother-in-law, father-in-law, child, brother, sister, grand­
parents or any relative residing with the employee.
E. Personal Leave of Absence: A leave of absence up 
to thirty (30) days shall be granted to an employee who 
has had one (1) year of continuous service for reason­
able personal reasons, but not for the purpose of en­
gaging in gainful employment elsewhere. Any such em­
ployee desiring a leave of absence shall secure written 
permission from the Employer with a copy to the Union, 
the length of absence to be agreed upon by the Em­
ployer and the employee. The length of absence shall 
be commensurate with the need.
F. Time spent on leave of absence will not be counted 
as time worked for the purpose of wage computation 
and will not result in loss of seniority. Failure to report 
back to work at the end of a leave of absence shall re­
sult in the employee being considered a voluntary quit. 
Any employee accepting employment elsewhere while 
on leave of absence shall be considered a voluntary quit,
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except in a case where such employee works for the 
Union.
G. Family Medical Leave Act - A leave of absence of 
up to twelve (12) weeks unpaid shall be granted to an 
employee who has had one (1) year of continuous ser­
vice and who has worked at least 1250 hours in the 
twelve (12) months prior to the request, pursuant to the 
basic provisions of the Family and Medical Leave Act. 
Any such employee desiring a leave of absence may be 
required to provide advance leave notice and medical 
certification prior to the leave of absence being granted, 
subject to the provisions of the Act. The length of the 
absence shall commensurate with the need.
ARTICLE 8
OTHER AGREEMENTS
The Employer agrees not to enter into any agree­
ment or contract with his employees, individually or col­
lectively, which in any way conflicts with the terms and 
provisions of this Agreement without prior discussion 
with the Union.
ARTICLE 9 
OTHER WORK
A. Employees shall perform any work which a member 
of Store Management may direct with the understand­
ing that when an employee is assigned to a job with a 
lesser rate he will be entitled to his regular rate of pay 
unless, due to a decrease of work, he has regularly been 
assigned to a lower-rated job and desires to retain such 
job rather than accept a lay-off.
B. If an employee in this unit is required to work in the
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meat department temporarily, the hours worked in the 
meat department will be counted as hours worked for 
the purpose of Article 19, Paragraph A-1 and A-2. and 
Article 21, Paragraph B-1.
ARTICLE 10 
WAGES
A. Rates of pay as set forth in Wage Schedule “A” at­
tached hereto, shall remain in effect for the life of this 
Agreement and shall constitute the basis for determina­
tion of wages for time worked.
B. When an employee works less than a full week, pay­
ment for time worked shall be computed by multiplying 
the hourly rate by the actual number of hours worked.
C-1. Effective the beginning of the 2nd period each 
year, Grocery, Produce, Front-End, Deli/Bakery, and 
Drug/GM Department Heads in all stores opened longer 
than twelve (12) weeks will be reclassified based upon 
average weekly sales for the previous year.
C-2. On new stores, the Grocery, Produce, Front-End, 
Deli/Bakery, and Drug/GM Department Heads shall be 
paid his or her previous rate for fourteen (14) weeks. At 
the end of fourteen (14) weeks, the store will be reclas­
sified based on the average weekly total sales for the 
twelve (12) weeks immediately following the first two (2) 
weeks after opening, and their rates will be adjusted to 
the new classification with retroactive adjustment to the 
opening of the store.
D-1. Previous Experience: Previous proven compa­
rable grocery or produce experience with a nationally 
recognized supermarket chain, or comparable experi­
11
ence within three (3) years of the person’s date of em­
ployment, shall be the basis for determination of an 
employee’s rate of pay. It is understood that in deter­
mining the person’s rate of pay, any previous proven 
comparable experience within the last three (3) year 
period, will qualify the person for total credit of their pre­
vious proven comparable experience. Persons with part- 
time experience will be given six (6) months credit for 
each one (1) full year of part-time experience.
D-2. Previous experience must be shown on the ap­
plication for employment, otherwise the employee for­
feits any claim under this provision.
D-3. The Employer shall have the right to make the 
final determination regarding credit given towards rates 
of pay.
ARTICLE 11
WORKING CONDITIONS
A. The hours for each employee shall be scheduled by 
the Employer. A work schedule for the succeeding week 
for employees who work regularly will be posted by de­
partment, and that the employee’s name on the sched­
ule will be posted by 3:00 p.m. on Friday of the current 
week. Employees will be entitled to the weeks schedule 
of work with the most hours within their department in 
accordance with their seniority, classification and abil­
ity to perform the work required. It is understood that in 
#600 series stores, employees may be scheduled to work 
in different departments.
B-1. A full-time employee shall be defined in Sav-on 
stores and 600 series stores as an employee who works 
forty (40) hours per week. A part-time employee shall
12
be defined as an employee who works less than forty 
(40) hours per week.
B-2. A current full-time employee in a 600 series store, 
prior to ratification, who has averaged thirty-two (32) 
hours per week or more shall be considered a full-time 
employee under the terms of this agreement until such 
time that such employee loses their full-time status, at 
which point they shall need to requalify at the forty (40) 
hour per week provision as described below.
B-3. An employee who is scheduled and works forty 
(40) hours per week for twelve (12) consecutive weeks 
shall be considered to be a full-time employee. Tempo­
rary assignments because of vacations and/or absen­
teeism to a forty (40) hour week shall not be included in 
this criteria.
B-4. An employee who is hired for part-time work, and 
is scheduled and works less than forty (40) hours per 
week, shall be considered to be a part-time employee. 
Any other employee who is scheduled and works less 
than forty (40) hours per week for twelve (12) consecu­
tive weeks shall also be considered to be a part-time 
employee.
C. The workweek shall be considered Sunday through 
Saturday. The workweek for full-time employees shall 
be worked in not more than five (5) days (Excluding the 
600 series stores).
D. Time and one-half (1-1/2) shall be paid on the 
weekly basis or on a Sunday/Holiday basis, whichever 
is greater, but in no case on both. No employee shall 
accept time off as compensation for overtime.
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E. There will be no split shift schedules.
F. Employees shall have a minimum of ten (10) hours 
off between the ending of their schedule and the start­
ing of their schedule. Any employee who works during 
the ten (10) hour period shall be paid at the time and 
one-half (1-1/2) rate.
G. If a full-time employee is required to work outside 
of his schedule, he shall not be required to take time off 
from his schedule that week in order to avoid overtime.
H. A one (1) hour or one-half (1/2) hour lunch period 
on the employee’s own time to be mutually agreed upon 
between the Employer and employee shall be allowed 
for lunch in each full workday. This lunch hour shall not 
be scheduled until an employee has worked three (3) 
hours, and the employee will not be required to work 
more than five (5) hours prior to the beginning of the 
lunch hour. After an employee has worked eight (8) 
hours, the employee shall be entitle to a supper period 
of one-half (1/2) hour. The lunch period for night Stock­
ers shall be one-half (1/2) hour on the employee’s own 
time.
1-1. The following shall be recognized as holidays: New 
Year’s Day, Independence Day, Labor Day, Thanksgiv­
ing Day and Christmas Day or days legally celebrated 
in lieu thereof. Full-time employees who have worked 
sixty (60) days and who work their scheduled day im­
mediately preceding a holiday and their scheduled day 
immediately following a holiday shall receive eight (8) 
hours’ pay in addition to the hours worked. Full-time 
employees who are absent on their scheduled day im­
mediately preceding a holiday or their scheduled day 
immediately following a holiday shall not be paid holi-
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day pay unless absence is due to proven illness or the 
absence is excused by the Employer, in which case the 
employee shall receive holiday pay provided he worked 
any part of the holiday week. /
1-2. A part-time employee who has worked in twelve 
(12) or more weeks shall be entitled to holiday pay of 
four (4) hours for the holidays set forth in Article 11, 
paragraph 1-1 above provided he was scheduled for work 
in the holiday week and worked his scheduled hours in 
the holiday week. Employees who are absent of their 
own accord during a holiday week shall be paid only for 
the hours actually worked, except where absence is 
caused by proven illness or is excused by the Employer, 
in which case the employee shall receive the holiday 
pay provided he worked any part of the holiday week.
I-3. Employees hired after April 11,1989, will become 
eligible for the five (5) basic holidays named in para­
graph 1-1. of this article as of their first anniversary date. 
These employees will not be eligible for any other holi­
days listed in the agreement.
For employees covered by this provision, the fol­
lowing shall apply:
Effective after two (2) years service, each employee 
will be eligible for a personal holiday to be observed on 
a mutually agreed upon day.
Effective after four (4) years service, each employee 
will be eligible for a second personal holiday to be ob­
served on a mutually agreed upon day.
J. Any uniforms deemed necessary by the Employer 
for its employees shall be furnished and laundered by
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the Employer. However, where dacron or similar type 
uniforms are furnished to employees, such uniforms shall 
be laundered by the employee.
K. The Union card shall be displayed in all stores cov­
ered by this Agreement.
L. Employees working four (4) hours per day up to 
seven (7) hours per day shall receive one (1) fifteen (15) 
minute rest period per day. Employees working seven 
(7) hours or more per day shall receive two (2) fifteen 
(15) minute rest periods per day. Rest periods will be 
scheduled in accordance with the needs of the business 
but no earlier than one (1) hour after reporting time.
M. The Employer and the Union agree that a proven 
violation of established time clock rules including work­
ing before punching in or after punching out may sub­
ject such an employee to disciplinary action up to and 
including discharge.
N. The Employer may utilize any vendor store assis­
tance on products which are available to the trade with­
out additional cost.
0-1. Effective March 28, 1993, a premium of thirty 
cents ($.30) per hour shall be paid for work performed 
between 12:00 A.M. and 6:00 A.M. on a regularly-as­
signed shift. This is separate from and in addition to the 
employee’s straight-time hourly rate. When an employee 
is scheduled to work fifty percent (50%) or more of the 
scheduled work shift between the hours of 12:00 AM. 
and 6:00 A.M., the employee will receive the thirty cents 
($.30) per hour premium for the entire shift.
0-2. The night shift will be paid at forty-five cents
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($.45) per hour for hours worked between 9:00 P.M. and 
6:00 A.M. in the 600 series stores for employees who 
were previously receiving forty-five cents ($.45) prior to 
March 22, 1993. Employees who work more than four 
(4) hours on this shift will receive the shift differential 
for all hours worked on that workday.
P. When a Department Head is relieved for five (5) days 
in a workweek, the employee who performs the relief 
work will be paid at the rate of the employee he relieved. 
In 600 series stores, if the store sales are under 
$225,000, then the store will use an employee that has 
been in a previously similar or like position or use no 
one.
Q. No employee will be required to take a polygraph 
examination.
ARTICLE 12 
SENIORITY
A. Unless otherwise provided, seniority shall be de­
fined as the length of continuous service within a clas­
sification. Classification seniority shall apply for the pur­
pose of layoffs and rehiring. In the event an employee is 
transferred from one classification to another, his se­
niority date in a new classification shall be considered 
by his length of continuous service within the bargain­
ing unit. In the matter of promotions, after giving due 
regard for seniority, the Employer shall have the right to 
exercise his final judgment. Part-time employees within 
a classification will be given first consideration for pro­
motion to full-time when a vacancy exists; however, this 
shall not preclude an employee in another classification 
from requesting a transfer for such vacancy or a vacancy 
that might become available. Such request must be made
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in writing to the Store Unit Manager as appropriate. Part- 
time employees shall not accumulate seniority over full­
time employees. Agreed-upon seniority lists shall be es­
tablished and available to the Union at all times. For the 
purpose of this Agreement, the following departments 
within the Food and Non-Food sections are established:
(Non-600 Series Stores)
Food Section: Front End Department
1) Checkers
2) Courtesy Clerks 
Grocery Department 
Produce Department,
Non-Food Section:
(600 series stores) 
(after merger of 
seniority lists)
Drug Department,
Lobby Department,
Bakery Department, 
Deli/Snack Bar Department. 
Front-End Department
1) Checkers
2) Courtesy Clerks 
Deli/Bakery Manager
(where applicable) 
Produce Department, 
Grocery Department
A - 1. In the event of a permanent reductions of hours or 
employees who are about to be permanently laid off, 
they shall have the right to exercise their seniority in 
accordance with Articlel 2 by store, then by Savannah 
contract area. The Employer shall have the right to ex­
ercise his final judgement after giving due regard to se­
niority, and the ability to perform the work.
In layoffs and recalls, seniority shall apply. There
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shall be one seniority list for full-time employees and a 
separate seniority list for part-time employees and a 
separate seniority list for courtesy clerks. Full-time se­
niority shall be defined as a date employee was last clas­
sified full-time. Part-time seniority shall be defined as 
the length of last continuous employment. (Excluding 
time spent as courtesy clerk). Full-time employees shall 
have seniority over all part-time employees.
A-2. An employee who desires a transfer to another 
location may request such a transfer in writing to the 
Marketing Area Personnel Manager with a copy to his 
Zone Manager and a copy to the Union. When a vacancy 
occurs within their classification, the Employer will re­
view by seniority any request that has been filed for that 
location, and a decision will be made based on senior­
ity, ability, and consistent with the needs of the busi­
ness. Any dispute over and above requested transfer 
will be reviewed by a representative of the Employer and 
a representative of the Union.
B. Seniority shall be considered broken if an employee 
is justly discharged by the Employer, if the employee 
voluntarily quits, if the employee has been laid off con­
tinuously for a period of more than twelve (12) months 
or if the employee is called back to work after a layoff 
and does not report for work within one (1) week.
C. Part-time employees will be given preference for full­
time jobs if qualified. Employees interested in such full­
time jobs will notify the Pluman Resource Manager in 
writing.
D. Each week, the Employer will give the Union a list 
of newly-hired employees and employment date.
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E. The Union shop steward (not the alternate shop 
steward) shall be the last employee in his classification 
in his store to be transferred or laid off
F. Permanent vacancies for the position of Front-End 
Manager, Produce Manager, Deli/Bakery Manager, Drug/ 
GM Manager, and Grocery Manager will be posted in 
each store for a minimum of four (4) days prior to the 
appointment subject to the provisions of Article 12 and 
such notice shall be of a uniform size and be posted in 
a prominent location to be seen by all employees.
G. It is the intent of the Company and the Union that 
the previously referred to “M&M” employees should not 
suffer loss of wages through the signing of this Agree­
ment.
Effective March 22, 1993, it is the intent of the Com­
pany and the Union to merge the previously referred to 
M&M Company, into what is presently known as the 
Savannah bargaining unit. The M&M employees will 
hereafter become part of the Kroger Savannah group 
and shall hereafter enjoy all rights, privileges, and ben­
efits as noted in this Agreement.
The exception to the above section shall be that the 
Company will maintain separate seniority lists on each 
unit and the application of seniority will be followed as 
outlined in Article 12. It is understood that the units will 
be treated separate but equal as noted in this Agree­
ment.
Beginning with the fourth year of this Agreement, 
the Company will create a combined seniority list be­
tween the two (2) units that dovetails both seniority lists 
into one (1) list. Example: If a Savannah Kroger em­
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ployee is recognized to have the most seniority, he shall 
be placed at the very top of the seniority list. If an M&M 
employee is recognized as being the second most se­
nior employee, he shall be listed in the second position 
from the top of the list. It is the intent of the parties that 
the two (2) seniority lists be merged in the above man­
ner, and that the employees’ seniority will seek its own 
level.
For the purpose of merging the seniority list, when 
these two (2) seniority lists are merged, the 600 series 
employees will be assigned a primary department loca­
tion as outlined above. This will not prohibit the 600 se­
ries store employees from working in different depart­
ments in their store, nor will it create new classifications 
in the 600 series stores.
PRIOR TO AND AFTER 
MERGER OF SENIORITY LISTS
In the event an employee is transferred from a 600 
series store to a non-600 series store, and vice-versa, 
the employee’s seniority date will be their date of hire.
PRIOR TO MERGER OF SENIORITY LISTS
Only in the event of a layoff, employees who have 
transferred from a 600 series store to a non-600 series 
store, and vice-versa, will be treated as if they had not 
transferred in determining their appropriate seniority 
date.
Only in the event of a store closing, the Employer 
will place affected employees in a store of the Employer’s 
choice, except in the event of a Waycross and/or Jesup
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store closing in which case the Employer will offer inter­
ested employees a transfer to a Savannah area store. 
In the event an employee is not interested in such a 
transfer, they will be eligible for separation pay as out­
lined in this Agreement.
ARTICLE 13 
VACATIONS
A. Once a vacation selection has been agreed to and 
scheduled, it shall be changed only by mutual agree­
ment between the employee and the Employer, except 
in cases of emergency beyond the control of the Em­
ployer.
B. Full-time employees will be entitled to vacation ac­
cording to the policy of the Employer, a summary of 
which is attached to this contract in Schedule “C” ex­
cept that employees with seven (7) or more years of 
continuous service shall receive three (3) weeks vaca­
tion and full-time employees with fifteen (15) or more 
years of continuous service shall receive four (4) weeks 
vacation.
B-1. Full-time employees in the 600 series stores will 
be entitled to vacation according to the policy of the Em­
ployer, a summary of which is attached to this contract 
in Schedule “C”, except that employees with eight (8) or 
more years of continuous service shall receive three (3) 
weeks vacation and full-time employees with fifteen (15) 
or more years of continuous service shall receive four 
(4) weeks.
C. A part-time employee will be entitled to vacation 
under the same general rules as for a full-time employee. 
Part-time vacation will be figured on the number of
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straight-time hours worked in the vacation qualifying year 
divided by fifty-two (52). The qualifying date for all va­
cation purposes of any part-time employee who subse­
quently, and without a break in his/her employment, 
qualifies as a full-time employee shall be the date from 
which his/her service has been counted for part-time 
vacation purposes rather than the date he/she qualified 
as a full-time employee. His/her vacation for the year in 
which he/she is reclassified to full-time shall be figured 
on average straight-time hours worked during such year. 
Conversely, when a full-time employee is reclassified to 
part-time, his/her vacation for the year in which he/she 
is classified shall be figured on average straight-time- 
hours worked during such year.
D. Effective with employees hired after April 11,1989, 
the following vacation schedule will apply:
1 year service - 1 week vacation 
4 years service - 2 weeks vacation 
10 years service - 3 weeks vacation
E. Full-time 600 series store employees who are eli­
gible for four (4) weeks of vacation prior to 1/1/93 will 
be grandfathered and will continue to receive four (4) 
weeks of vacation. Employees who are within two (2) 
years of receiving their third week or fourth week of va­
cation, effective March 22, 1993, shall receive their va­
cation accordingly upon reaching either eligibility for the 
third or fourth week. Effective 1/1/93, all other full-time 
600 series store employees will be eligible for vacations 
as outlined in D above, except no full-time employee will 
suffer a reduction in the number of weeks of vacation 
they received in 1992.
Part-time 600 series store employees on the active
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payroll as of March 22, 1993, will be eligible for one (1) 
week of vacation as of 1/1/93 if they have completed at 
least one (1) year of continuous employment. These 
employees may earn additional weeks of vacation as 
per D. above as if 1/1/92 was their date of hire.
Part-time 600 series store employees who have less 
than one (1) year of continuous employment as of 1/1/ 
93 will earn vacation as per D. above.
ARTICLE 14
ABSENCE DUE TO JURY DUTY
A. A full-time employee who serves on jury duty shall 
be paid for time necessarily lost from work provided the 
employee makes every reasonable effort to be available 
for work within his or her regular work schedule when 
not occupied with jury duty. The pay should be the dif­
ference between each day’s jury fee and the employee’s 
regular rate for time lost from work.
B. In the event any employee is subpoenaed by the 
Employer to appear in court on behalf of the Employer, 
or assist in any legal proceedings on behalf of the Em­
ployer, the employee will be compensated for the time 
involved at his regular rate of pay, straight-time or pre­
mium as set forth in Article 10 of this Agreement, less 
any compensation provided by the court.
ARTICLE 15 
SEPARATION PAY
A. A full-time employee with more than six (6) months’ 
full-time service who is discharged for incompetence or 
is permanently separated due to discontinuance of the 
job, store closing or reduction in force shall be given
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one (1) week’s notice or one (1) week’s pay in lieu of 
notice. An employee separated during the week for any 
of these reasons is entitled to pay through the day he 
was told of his dismissal, plus pay for one (1) additional 
week which, at the option of the Employer, may either 
be worked out or paid in lieu of notice.
B. In the event the Employer closes or sells a store 
and employees are terminated as a result thereof, full­
time employees who have completed two (2) years ser­
vice shall receive severance pay equal to one (1) week’s 
pay for each year of continuous full-time service, com­
mencing with a third year, but not to exceed four (4) 
weeks pay at their regular rate.
C. Any employee who is terminated and who is eligible 
for and accepts severance pay, forfeits all seniority and 
recall rights. An employee who does not accept sever­
ance pay shall retain his recall rights for a period of six 
(6) months, and if still not recalled by the Employer, shall 
then receive his severance pay and has no further re­
call rights.
D. In the event Savannah stores are sold or perma­
nently closed, the Union and the Company will meet to 
establish guidelines for possible transfers to other loca­
tions in the Atlanta Marketing Area if there are any such 
positions available.
ARTICLE 16 
SEPARABILITY
Nothing contained in this Agreement is intended to 
violate any Federal or State laws, rules or regulations 
made pursuant thereto. If any part of this Agreement is 
construed to be in such violation, then that part shall be
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null and void, and the parties agree that they will, within 
(30) days, begin negotiations to replace said void part 
with a valid provision.
ARTICLE 17 
NON-DISCRIMINATION
The Employer and the Union agree that there shall 
be no discrimination against any employee on account 
of Union activities or affiliation or because of race, reli­
gion, color, creed, national origin, sex, age, disability, 
or veteran’s status in accordance with existing law. 
Where the word “he” appears in this Agreement, the 
parties agree that it applies to both “male and female” 
employees.
ARTICLE 18 
UNION COOPERATION
A. The Union agrees to uphold the rules and regula­
tions of the Employer in regard to punctual and steady 
attendance, proper and sufficient notification in case of 
necessary absence, conduct on the job, and all other 
reasonable rules and regulations established by the 
Employer.
B. The Union agrees to cooperate with the Employer 
in maintaining and improving safe working conditions 
and practices, in improving the cleanliness and good 
housekeeping of the stores, and in caring for equipment 
and machinery.
C. The Union recognizes the need for improved meth­
ods and output in the interest of the employees and the 
business and agrees to cooperate with the Employer in 
the installation of such methods, in suggesting improved
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methods, and in the education of its members in the 
necessity for such changes and improvements.
D. The Union recognizes the need for conservation and 
the elimination of waste and agrees to cooperate with 
the Employer in suggesting and practicing methods in 
the interest of conservation and waste elimination.
E. The Union agrees to cooperate in correcting ineffi­
ciencies of members which might otherwise necessitate 
discharge.
ARTICLE 19
HEALTH AND WELFARE 
A-1. Elig ib ility  Requirements
Effective for employees covered by the proceeding 
Sav-on agreement prior to March 22, 1993, the follow­
ing will apply:
a. ) Courtesy Clerks will continue to be excluded 
from coverage.
b. ) All other employees will receive no coverage 
for six (6) months.
c. ) After completion of the six (6) month period 
above, employees will be covered by Plan B for a period 
of eighteen (18) months.
d. ) After completion of the above eighteen (18) 
months, the employee will be covered by Plan A.
e. ) Coverage will be full-time or part-time determined 
by average hours.
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A-2. Effective for 600 series stores and all employees 
hired after March 22, 1993, the following will apply:
a. ) Courtesy Clerks will continue to be excluded 
from coverage.
b. ) All other employees will receive no coverage 
for six (6) months.
c. ) After completion of the six (6) month period 
above, employees will be covered by Plan B.
d. ) Coverage will be full-time or part-time determined 
by average hours.
A-3. Eligible Employee Definition
(a) The term “eligible employee” shall mean an em­
ployee who has worked an average of thirty-eight 38) 
hours per week for a period of twelve (12) consecutive 
calendar weeks (456 hours). Such an employee be­
comes eligible for Health and Welfare benefits on the 
first day of the second calendar month immediately fol­
lowing completion of the twelve (12) consecutive calen­
dar weeks (456 hours) and such date shall hereinafter 
be referred to as his eligibility date provided the em­
ployee has met the service requirements in paragraph 
A-1. and A-2. above.
(b) In the case of part-time employees, the term 
“eligible employee” shall mean an employee who has 
worked an average of twelve (12) hours or more per week 
for the twelve (12) consecutive weeks immediately pre­
ceding the first of any month provided the employee has 
met the service requirements in paragraph A-1. and A- 
2. above. Such an employee becomes eligible for Health
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and Welfare benefits on the first day of the second cal­
endar month immediately following twelve (12) consecu­
tive weeks and such date shall hereinafter be referred 
to as his eligibility date.
B-1. Contributions to the Trust Fund shall be discon­
tinued as of the first of the month immediately following:
(1) Layoff or leave of absence of ninety (90) calen­
dar days or more, other than Family and Medical Leave, 
except as otherwise provided below:
(2) The employee’s ceasing to be an eligible em­
ployee due to his failure to work an average of thirty- 
eight (38) hours or more per week for twelve (12) con­
secutive calendar weeks (456 hours), or in the case of 
part-time employee, due to his failure to work an aver­
age of twelve (12) hours or more per week for the twelve 
(12) consecutive weeks immediately preceding the first 
of any month. For the purpose of this paragraph, an eli­
gible employee who is on an approved leave of absence 
of two (2) weeks or less or on military leave of absence 
of two (2) weeks or less shall be credited with hours he 
would normally have worked on such week or weeks.
B-2. Contributions to the Trust Fund shall be contin­
ued under the following conditions:
(1) In case of illness, non-compensable or com­
pensable injury, six (6) months’ contribution following the 
month in which the illness or injury occurred.
In case of compensable injury, contributions will be 
made until such time as the employee is allowed to re­
turn to work or a final settlement is reached on his claim.
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(2) The Employer agrees to pay the contributions 
to the Trust Fund for eligible employees for one (1) month 
following termination of employment. This obligation shall 
not be required when an employee is discharged for dis­
honesty, drinking, or drunkenness on the job or resigns 
to go into business for himself.
The Employer will resume the monthly Health and 
Welfare contribution the month following that month in 
which an employee returns to work following an absence 
due to illness, injury, or any authorized leave of absence 
provided for in this Agreement, when contributions have 
been suspended as provided for under paragraph B-1 
provided that the employee had been qualified for Health 
and Welfare contributions at the time the absence com­
menced.
Employee contributions which have been discontin­
ued as provided in paragraph B-1 will be resumed on 
the first day of the month following return to work on the 
Employees active payroll after illness or injury.
(3) The Employer agrees to pay the contributions 
to the Trust Fund for eligible employees on an approved 
Family and Medical Leave of Absence, not to exceed 
twelve (12) weeks pursuant to the provisions of the Fam­
ily Medical Leave Act.
B-3. Contributions
1. The Employer agrees to increase the contribu­
tions up to the amounts as noted below if needed to 
maintain the Plan of Benefits in effect 5/1/91.
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11/1/92 11/1/93 11/1/94
Plan A Full-time $243.90 $273.17 $305.95
Plan A Part-time $ 73.64 $ 82.48 $ 92.38
Plan B Full-time $155.20 $173.83 $194.69
Plan B Part-time $ 36.44 $ 40.82 $ 45.75
2. The Employer agrees to change the contribu-
tion rates during the life of the agreement as per the 
contribution rates negotiated in the Atlanta agreement.
3. In the event the Fund’s reserves reach a level 
equal to five (5) months, the contribution amounts will 
not be increased until such time as the reserve level is 
reduced to a four (4) month level.
ARTICLE 20 
INJURY ON THE JOB
When an employee is injured on the job, there shall 
be no deduction from the employee’s pay for his hours 
scheduled for the day on which he was injured and re­
ported for medical care. When such employee returns 
to work following the injury, and is certified as ready and 
able to perform all regular duties, but requires medical 
treatment as a result of the same injury, the Employer 
shall adjust his work schedule without penalty to the 
employee to provide both the time for medical care and 
the number of hours for which the employee is regularly 
scheduled.
ARTICLE 21 
PENSION
A. Employees working in departments of the Non-Food 
Section (Sav-on stores), Courtesy Clerks and 600
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series store employees will receive pension coverage 
pursuant to the Kroger Retirement Benefit Plan. (The 
parties agree to open the contract 9/15/96 to discuss 
Pension).
B-1. Employees working in departments of the Food 
Section (Sav-on stores) will receive pension coverage 
pursuant to a jointly-administered Trust Fund known as 
the United Food and Commercial Workers Unions and 
Employers Pension Fund.
B-2. The Employer agrees to contribute to the Pension 
Fund described in B-1 above the sum of thirty-five cents 
(350) per hour for all hours worked up to forty (40) hours 
per week for all eligible employees in the Food Section.
Employees hired after April 11, 1989, pension con­
tributions will commence after the employee has com­
pleted twelve (12) months of service.
B-3. Flours paid shall include paid hours of vacation, 
holidays, and other hours of leave paid for by the Em­
ployer. Such contributions shall be made on or before 
the twentieth (20th) day of each month for the preced­
ing calendar month. Upon payment of the monthly con­
tributions, the Employer shall report to the Union and 
the Trust Fund all hours paid all employees for which 
contributions were required during the preceding month. 
In accordance with the foregoing method of determin­
ing contributions payable, such report will be made in a 
manner prescribed by the Trustees. The contributions 
provided for in this section shall be for the purpose of 
providing such pension benefits for eligible employees 
as are determined from time to time by the Trustees of 
the aforesaid Trust Fund pursuant to the terms of a Trust 
Agreement and Declaration of Trust.
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B-4. This shall constitute the Employers acceptance 
of the Agreement and Declaration of Trust and any 
amendments thereof. In the event of the loss of Trea­
sury Department approval and the contributions to the 
Trust Fund are not deductible expenses under the Inter­
nal Revenue code of 1954, as amended, or if for any 
reason the Fund cannot receive contributions, then all 
of the contributions which the Employer is required to 
make to the Fund shall be paid into a separate, interest- 
bearing bank account until such time as the Trust Fund 
can receive such contributions and interest. The Em­
ployer agrees that any Retail Employer who executes or 
has executed a collective bargaining agreement with this 
Union or with any other Local Union chartered by the 
United Food & Commercial Workers International Union 
which provides for contributions to a Pension Fund, shall 
be entitled to become a signatory to the Trust Agree­
ment mentioned above by agreeing to the terms of the 
Trust Agreement, and is accepted for participation in the 
Fund by the Trustees in accordance with the provisions 
of the Trust Agreement.
B-5. In order to facilitate the proper functioning of the 
Pension Plan herein, and to insure that contributions are 
being made for all covered employees in accordance 
with the provisions of the bargaining agreement, the 
Employer hereby agrees to the necessary examination 
of those records appropriate to the functioning of the 
Trust and as deemed necessary by a certified public 
accountant or by any other qualified party to be mutu­
ally agreed to by the parties hereto.
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ARTICLE 22 
EXPIRATION
This Agreement shall continue in effect from 
November 17, 1996 through November 18, 2000, and 
shall automatically be renewed from year to year there­
after unless either party serves notice in writing to the 
other party sixty (60) days prior to the expiration date or 
prior to any anniversary date thereafter of a desire for 
termination of or for changes in this Agreement. IN 
WITNESS WHEREOF the said parties have caused 
duplicate copies to be executed by their duly authorized 
officers this 20th day of February, 1996.
FOR THE UNION: FOR THE EMPLOYER:
J^rry H^jfcm Olyrrtf' Jenkins
Steve Lomax f Peggy'TWisom
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SCHEDULE “ A ” -WAGES 
GROCERY PRODUCE AND FRONT-END 
(SAV-ON) EMPLOYEES HIRED BEFORE 
MARCH 22,
CLERK FULL-TIME
11/17/96 09/01/97 11/15/98 11/14/99
0-6 mos $4.75 $5.15 $5.15 $5.15
6-12 mos 4.80 5.20 5.20 5.20
12-18 mos 4.85 5.30 5.30 5.30
18-24 mos 5.00 5.40 5.40 5.40
24-30 mos 5.50 5.50 5.50 5.50
30-36 mos 6.00 6.00 6.00 6.00
36-42 mos 6.50 6.50 6.50 6.50
42-48 mos 7.40 7.40 7.40 7.40
48-54 mos 7.90 7.90 7.90 7.90
Over 54 mos 8.90 9.10 9.30 9.50
CLERK PART-TIME
11/17/96 09/01/97 11/15/98 11/14/99
0-6 mos $4.75 $5.15 $5.15 $5.15
6-12 mos 4.80 5.20 5.20 5.20
12-18 mos 4.85 5.25 5.25 5.25
18-24 mos 4.90 5.30 5.30 5.30
24-30 mos 4.95 5.35 5.35 5.35
30-36 mos 5.00 5.40 5.40 5.40
36-42 mos 5.45 5.45 5.45 5.45
42-48 mos 5.70 5.70 5.70 5.70
Over 48 mos 6.10 6.10 6.15 6.20
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DEPARTMENT MANAGER 
Grocery, Produce, Front-End
11/17/96 09/01/97 11/15/98 11/14/99
Under 250,000 $11.35 $11.60 $11.85 $12.10
250.001- 375,000 11.85 12.10 12.35 12.60
375.001- over 12.55 12.80 13.05 13.30
COURTESY CLERKS
11/17/96 09/01/97
$4.75 $5.15
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Miscellaneous
The duties of the Courtesy Clerks will be limited to 
unloading bascarts, bagging, carryout, handling 
bascarts, handling returnable containers, checking 
prices for the cashiers, stocking checkstand supplies and 
general clean-up and sweeping of the store. Courtesy 
Clerks will be given preference for part-time openings 
prior to hiring new part-time employees provided they 
are available and have demonstrated their ability (ex­
cept in 600 series stores, the current practice will con­
tinue).
It is agreed that a violation of this Addendum in any 
of the stores employing Courtesy Clerks shall result in 
the following remedy in the particular store where the 
violation occurs (excluding 600 series stores).
1. The Union shall inform the Employer in writing 
in the first instance.
2. An employee performing duties in violation of 
this Addendum shall be paid the part-time 
clerk's rate effective upon the date a complaint 
is filed in the second instance.
3. Courtesy Clerks shall be discontinued in the 
particular store in the third instance.
It is understood that for purposes of this paragraph, 
each store shall be considered separately.
For Sav-on and 600 series stores only
Employees designated as Lead File Maintenance 
(scanning stores only), and Full-time Cake Decorator 
will receive the Lead Clerk premium.
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For Sav-on stores and 600 series if store volume is 
$250.001 or more per week
Employees designated as Lead Floral, Lead Frozen 
Food, Lead Dairy, Back-Up Head Deli Clerk, and Assis­
tant Front-End Manager in the above mentioned stores 
will receive the Lead Clerk premium.
For Sav-on stores only
Employees designated as Lead Nutrition, Lead 
video, Lead Cosmetician and Back-Up Drug/GM Man­
ager will receive the Lead Clerk premium.
In Sav-on and 600 series stores
* Lead Cheese Clerks will be grandfathered; in the 
future, there will be no Lead Cheese Clerks as­
signed.
* Receiving Clerks (Drug/GM) will be grandfathered; 
in the future, there will be no Receiving Clerks (Drug/ 
GM) assigned.
* Employees will be considered for promotion to a lead 
clerk position as per the provisions set forth in Ar­
ticle 12.
Seniority, Section A.
* Six (6) months from March 22, 1993, the Company 
and the Union agree to discuss the position of Lead 
Receiving Clerk for Savannah and 600 series stores.
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SCHEDULE“ A ” WAGES
NON-FOOD SECTION - DRUG/GM & DELI BAKERY 
(SAV-ON) EMPLOYEES HIRED 
BEFORE MARCH 22, 1993
CLERK FULL-TIME
11/17/96
0-6 mos $4.75
6-I2 mos 4.80
12-18 mos 4.85
18-24 mos 5.00
24-30 mos 5.05
30-36mos 5.15
36-42 mos 5.90
42-48 mos 6.75
48-54 mos 7.25
Over 54 mos 8.25
CLERK PART-TIME
11/17/96
0-6 mos $4.75
6-I2 mos 4.80
12-18 mos 4.85
18-24 mos 4.90
24-30 mos 4.95
30-36 mos 5.00
36-42 mos 5.15
42-48 mos 5.45
Over 48 mos 6.10
09/01/97 11/15/98 11/14/99
$5.15 $5.15 $5.15
5.20 5.20 5.20
5.30 5.30 5.30
5.40 5.40 5.40
5.50 5.50 5.50
5.60 5.60 5.60
5.90 5.90 5.90
6.75 6.75 6.75
7.25 7.25 7.25
8.45 8.65 8.85
09/01/97 11/15/98 11/14/99
$5.15 $5.15 $5.15
5.20 5.20 5.20
5.25 5.25 5.25
5.30 5.30 5.30
5.35 5.35 5.35
5.40 5.40 5.40
5.45 5.45 5.45
5.50 5.50 5.50
6.10 6.15 6.20
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DEPARTMENT MANAGER 
Grocery, Produce, Front-End
11/17/96 09/01/97
Under 250,000 $11.35 $11.60
250.001- 375,000 11.85 12.10
375.001- over 12.55 12.80
11/15/98 11/14/99
$11.85 $12.10 
2.35 12.60 
13.05 13.30
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Notes:
(1) Red-Circle current “Receiving Clerks” - these em­
ployees will receive same increases as top rate F.T. 
Clerks
(2) Bakery Manager (stores where Deli & Bakery are 
separated)
11/17/96 09/01/97 11/15/98 11/14/99
$9.80 $10.00 $10.20 $10.40
Red-Circle current “Bakery Manager” at Store 404 
- This employee will receive same increases as F.T. 
Clerks.
(3) In converting Part-time wage scale for Drug/GM and 
Deli/Bakery from 9 month increases to 6 month in­
creases, the following will apply: Employee will remain 
on their current rate until next increase date, at which 
time they will move to the next highest rate and progress 
accordingly.
(4) For Sav-on and 600 series stores only
Employees designated as Lead File Maintenance 
(scanning stores only), and Full-time Cake Decorator 
will receive the Lead Clerk premium.
(5) For Sav-on stores and 600 series if store volume is 
$250.001 or more per week
Employees designated as Lead Floral, Lead Fro­
zen Food, Lead Dairy, Back-Up Head Deli Clerk, and 
Assistant Front-End Manager in the above mentioned 
stores will receive the Lead Clerk premium.
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(6) For Sav-on stores only
Employees designated as Lead Nutrition, Lead
Video, Lead Cosmetician and Back-Up Drug/GM Man­
ager will receive the Lead Clerk premium.
(7) In Sav-on and 600 series stores
* Lead Cheese Clerks will be grandfathered; in the 
future, there will be no Lead Cheese Clerks as­
signed.
* Receiving Clerks (Drug/GM) will be grandfathered; 
in the future, there will be no Receiving Clerks (Drug/ 
GM) assigned.
* Employees will be considered for promotion to a lead 
clerk position as per the provisions set forth in Ar­
ticle 12. Seniority, Section A.
* Six (6) months from March 22, 1993, the Company 
and the Union agree to discuss the position of Lead 
Receiving Clerk for Savannah and 600 series stores.
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SCHEDULE“ A” WAGES
GROCERY, PRODUCE, DRUG/GM, DELI/BAKERY 
AND FRONT-END
(600 SERIES) AND ALL EMPLOYEES 
HIRED ON OR AFTER MARCH 22, 1993
CLERK FULL-TIME
11/17/96 09/01/97 11/15/98 11/14/99
0-6 mos $4.75 $5.15 $5.15 $5.15
6-12 mos 4.80 5.20 5.20 5.20
12-18 mos 4.85 5.30 5.30 5.30
18-24 mos 5.00 5.40 5.40 5.40
24-30 mos 5.50 5.50 5.50 5.50
30-36 mos 6.00 6.00 6.00 6.00
36-42 mos 6.50 6.50 6.50 6.50
42-48 mos 6.70 6.70 6.70 6.70
48-54 mos 6.90 6.90 6.90 6.90
Over 54 mos 7.50 7.70 7.90 8.10
CLERK PART-TIME
11/17/96 09/01/97 11/15/98 11/14/99
0-6 mos $4.75 $5.15 $5.15 $5.15
6-12 mos 4.80 5.20 5.20 5.20
12-18 mos 4.85 5.25 5.25 5.25
18-24 mos 4.90 5.30 5.30 5.30
24-30 mos 4.95 5.35 5.35 5.35
30-36mos 5.00 5.40 5.40 5.40
36-42 mos 5.15 5.45 5.45 5.45
42-48 mos 5.25 5.50 5.50 5.50
Over 48 mos 5.45 5.55 5.60 5.65
n i f  COPY
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DEPARTMENT MANAGER (600 series)
Grocery, Produce, Front-End
11/17/96 09/01/97 11/15/98 11/14/99
Under 150,000 $10.25 $10.50 $10.75 $11.00
150.001- 250,000 10.50 10.75 11.00 11.25
250.001- over 10.75 11.00 11.25 11.50
COURTESY CLERKS
11/17/96 09/01/97
$4.75 $5.15
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Miscellaneous
The duties of the Courtesy Clerks will be limited to 
unloading bascarts, bagging, carryout, handling 
bascarts, handling returnable containers, checking 
prices for the cashiers, stocking checkstand supplies and 
general clean-up and sweeping of the store. Courtesy 
Clerks will be given preference for part-time openings 
prior to hiring new part-time employees provided they 
are available and have demonstrated their ability (ex­
cept in 600 series stores, the current practice will con­
tinue).
It is agreed that a violation of this Addendum in any 
of the stores employing Courtesy Clerks shall result in 
the following remedy in the particular store where the 
violation occurs (excluding 600 series stores).
1. The Union shall inform the Employer in writing 
in the first instance.
2. An employee performing duties in violation of 
this Addendum shall be paid the part-time clerk’s rate 
effective upon the date a complaint is filed in the sec­
ond instance.
3. Courtesy Clerks shall be discontinued in the 
particular store in the third instance. It is understood 
that for purposes of this paragraph, each store shall be 
considered separately.
Notes:
(1) Employees in 600 series stores on F.T. or P.T. clerk 
wage scale will stay at their current rate and on next 
increase date will move to the next highest rate on the 
appropriate wage scale above.
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(2) Employees in 600 series stores on wage scale other 
than F.T. Clerk, P.T. Clerk, or Dept. Mgr. will be red- 
circled. If employee is at a rate lower than appropriate 
top clerk rate above, they will follow the provisions of 
note (1) above. If employee is at a rate higher than ap­
propriate top clerk rate above, they will receive the in­
creases of the F.T. top rate or P.T. top rate, whichever is 
applicable.
(3) Front-End Manager, Produce Manager, and Grocery 
Manager will either remain on their personal rate with 
the appropriate F.T. clerk increases or be put on the 
appropriate contract rate, whichever is greater.
Miscellaneous
For Sav-on and 600 series stores only
Employees designated as Lead File Maintenance 
(scanning stores only), and Full-time Cake Decorator 
will receive the Lead Clerk premium.
For Sav-on stores and 600 series if store volume is 
$250.001 or more per week
Employees designated as Lead Floral, Lead Frozen 
Food, Lead Dairy, Back-Up Head Deli Clerk, and Assis­
tant Front-End Manager in the above mentioned stores 
will receive the Lead Clerk premium.
For Sav-on stores only
Employees designated as Lead Nutrition, Lead 
Video, Lead Cosmetician and Back-Up Drug/GM Man­
ager will receive the Lead Clerk premium.
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In Sav-pn and 600 series stores
* Lead Cheese Clerks will be grandfathered; in the 
future, there will be no Lead Cheese Clerks assigned.
* Receiving Clerks (Drug/GM) will be grandfathered; 
in the future, there will be no Receiving Clerks (Drug/ 
GM) assigned.
* Employees will be considered for promotion to a 
lead clerk position as per the provisions set forth in Ar­
ticle 12. Seniority, Section A.
* Six (6) months from March 22, 1993, the Com­
pany and the Union agree to discuss the position of Lead 
Receiving Clerk for Savannah and 600 series stores.
F I L E  COPY
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SCHEDULE“ B” 
EMPLOYEE INCENTIVE PLAN
Effective with the 1st half 1993 and each full half year 
there-after during the term of the Agreement, eligible 
employees will participate in an incentive bonus plan as 
follows:
-  Percent (%) to be paid to be determined by percent 
(%) paid to the employee’s store manager. In the event 
an employee transfers from one store to another, the 
percent (%) earned will be based on the store in which 
the employee spent the majority of his/her time in the 
half year. Should an employee move from one eligible 
position to another, the bonus potential will be the po­
tential where the employee spends the majority of his/ 
her time during the half year.
-  Eligible employees are Department Managers, em­
ployees on the top rate of their respective classification 
wage scale, and lead positions (where designated) at 
the beginning of each half year, excluding Courtesy 
Clerits. Eligible employees must have been in the bonus 
position at the beginning and end of the half year in which 
the bonus is earned, and on payroll at the time of distri­
bution.
-  The maximum potential incentive bonus an em­
ployee can earn on an annual basis will be as follows:
1st Half
Department Manager 
Lowest volume $400
Middle volume $500
Highest volume $600
2nd Half Annual Total
$400 $ 800
$500 $1000
$600 $1200
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Full-time top rate
Lead positions $300 $300 $ 600
Part-time top rate $150 $150 $300
Bonus will be paid by the sixth (6th) week after close 
of the books for the half. Required legal deductions will 
be withheld from bonus payments.
Employees will be given the option of receiving the 
bonus in cash or the after-tax value of Kroger Common 
Stock. Legal forms will be provided by the Employer.
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SCHEDULE “ C” - VACATION POLICY
1. ELIGIBILITY
A. A full-time employee will be eligible for a one-week 
vacation as of the first anniversary of his/her beginning 
date of continuous full-time service provided he/she has 
completed one year of continuous full-time service as 
of that date.
B. After qualifying for the first one-week vacation, a 
full-time employee who has completed one year of con­
tinuous full-time service (but less than four (4) years) 
prior to January 1 is eligible for a one-week vacation as 
of January 1.
C. A full-time employee will become eligible for a sec­
ond week of vacation as of the fourth anniversary of his/ 
her beginning date of continuous full-time service pro­
vided he/she has completed four (4) years of continu­
ous full-time service as of that date.
D. After qualifying for the first two-week vacation, a full­
time employee who has completed four (4) years of con­
tinuous full-time service prior to January 1 is eligible for 
a two-week vacation as of January 1.
2. VACATION PAY
A. Employees will be paid their straight-time earnings 
for their basic workweek.
B. Vacation pay will be paid in advance.
3. GENERAL PROVISIONS
A. Vacations must be scheduled in the calendar year 
except that, where necessary, vacations which fall due 
in the 12th or 13th periods may be carried over to the
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first period of the next year; no employee shall be given 
pay in lieu of vacation.
B. If an employee qualified for a one-week vacation as 
of January 1 and is due to complete the service neces­
sary for an additional week of vacation later in the year, 
the employee may take the first week early or wait and 
take both weeks together.
C. Choice of vacation dates will be granted on the ba­
sis of seniority; except that the Company reserves the 
right to grant vacations to any employee when their ab­
sence will least affect the operation. Employees must 
choose vacation by March 1, otherwise they forfeit the 
privilege of choice by seniority.
4. SEPARATIONS
If an employee who has not taken the vacation which 
he/she has earned by reason of his/her service leaves 
(regardless of whether he/she gave notice), goes into 
military service or is separated for any reason other than 
confessed dishonesty, he/she shall receive his vacation 
pay at the time of leaving.
5. EFFECT OF ABSENCE LEAVES
Leaves totaling 90 days or less in any calendar year 
shall not affect vacation earned in that year; leaves to­
taling more than 90 days but not over 180 days shall 
reduce vacation and vacation pay by one-fourth (1/4); 
leaves totaling more than 180 days but not over 270 days 
shall reduce vacation and vacation pay by one-half (1/ 
2); leaves totaling more than 270 days shall disqualify 
for vacation.
6. RETURN FROM MILITARY LEAVE
Vacations for employees with one (1) year or more
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of continuous service who return to Kroger employment 
from military leave within ninety (90) days after discharge 
from the armed services, shall be as follows:
A. Continuous service as an employee includes time 
on military leave of absence.
B. Those who return to Kroger service and thereafter 
work for ninety (90) days or more before the end of the 
year are eligible for vacation in that year based on their 
length of continuous service as defined above.
C. Those who do not return early enough in the year 
to be employed ninety (90) days are not eligible for a 
vacation in that year, but are eligible for a vacation in 
the next calendar year upon completion of ninety (90) 
days of employment following their return from military 
leave of absence.
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APPENDIX “ A
HOLIDAYS AND SUNDAY WORK
It is the intent of the Company and the Union that 
through the bargaining Agreement that expired Novem­
ber 14, 1992, the signing of this letter, the previously 
referred to Sunday work in what was Article 11, B.1 and 
B.2, and holiday pay as previously described in what 
was Article 11. H.2., H.3., and H.4., will be grandfathered 
for employees who were covered by this language. The 
above referenced Articles state:
Sav-on
B-1 .The workweek shall be considered Sunday through 
Saturday. Time worked on Sunday and holidays shall be 
paid at time and one-half (1-1/2) for employees hired 
prior to July 14, 1985. Employees hired on or after July 
14, 1985 will receive Sunday and holiday pay as follows:
1. Part-time employees will receive fifty cents 
($.50) an hour in addition to their regular straight-time 
rate of pay.
2. Full-time employees will receive one dollar 
($1.00) an hour in addition to their regular straight-time 
rate of pay.
All work in excess of forty (40) hours per week shall be 
paid at time and one-half (1-1/2). There will be no 
pyramiding of premium pay, and any hours paid at pre­
mium pay will not be counted in computing overtime.
B-2.Employees hired after April 11, 1989, will be com-
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pensated at straight-time for hours worked on Sundays 
and holidays.
H-2.A part-time employee, hired prior to April 11,1989, 
with sixty (60) or more days of continuous service who 
is scheduled to work in a week in which one of the holi­
days mentioned in Article 11, paragraph 1-1, above oc­
curs and who reports for work and works as scheduled 
in such week shall be paid four (4) hours holiday pay for 
such holiday.
H-3.Three (3) personal holidays will be given to full-time 
employees hired prior to June 1, 1985 with a year of 
continuous service at a time mutually agreeable to the 
employee and the Employer. Employees hired on or af­
ter June 1, 1985 who are eligible for personal holidays 
will follow this schedule:
1 personal holiday after 1 year service
2 personal holidays after 2 years service
3 personal holidays after 3 years service
H-4.Employees hired after April 11, 1989, will become 
eligible for the five (5) basic holidays named in para­
graph 1-1, of this Article as of their first anniversary date. 
These employees will not be eligible for any other holi­
days listed in the Agreement.
For employees covered by this provision, the fol­
lowing shall apply:
Effective after two (2) years service, each employee 
will be eligible for a personal holiday to be observed on 
a mutually agreed upon day.
Effective after four (4) years service, each employee 
will be eligible for a second personal holiday to be ob­
served on a mutually agreed upon day.
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600 series
It is also understood that employees in the 600 series 
stores who were eligible for Sunday and holiday pre­
mium prior to March 22, 1993, will continue to receive 
such pay as follows.
Employees will receive six paid holidays during the 
year which are:
New Year’s Day 
Independence Day 
Labor Day 
Thanksgiving 
Christmas 
Birthday
Full-time employees must be employed thirty (30) 
days and work the last scheduled day before and the 
first scheduled after the holiday.
Part-time employees who work eight (8) weeks prior 
to the holiday and average at least twenty (20) hours 
per week will receive four (4) hours holiday pay at 
straight-time hourly rate, provided they work as sched­
uled during the holiday week.
If a holiday falls during a vacation week, employees 
will be given an extra day off with pay.
All time worked by full and part-time employees on 
a paid holiday will be paid at the rate of time and one- 
half excluding birthdays which can be substituted by 
mutual agreement with management.
Personal days with pay may be taken when an em­
ployee is ill or for any other reason, except to extend 
vacation or paid holidays. Full-time employees with 24 
months or more of service will receive two personal days 
with pay. Full-time employees with 12 months of service 
will receive one personal day with pay.
Part-time employees with 24 months or more of ser­
January 1 
July 4
1st Monday in September 
Last Thursday in November 
December 25
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vice will receive one personal day and part-time em­
ployees with 12 months of service will receive four (4) 
hours pay.
Employees hired prior to 11/4/90 who work on a 
Sunday and are full-time employees will be compensated 
at the rate of one and one-half (1-1/2) times their regu­
lar hourly rate of pay. Employees hired after 11/4/90 will 
receive straight-time pay for Sunday hours.
Employees hired after March 22, 1993, will become 
eligible for the five (5) basic holidays named in para­
graph 1-1. of Article 11, as of their first anniversary date. 
These employees will not be eligible for any other holi­
days listed in the Agreement.
For employees covered by this provision, the fol­
lowing shall apply:
Effective after two (2) years service, each employee 
will be eligible for a personal holiday to be observed on 
a mutually agreed upon day.
Effective after four (4) years service, each employee 
will be eligible for a second personal holiday to be ob­
served on a mutually agreed upon day.
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March 12, 1993
Mr. Jerry Hardin 
President
United Food and Commercial 
Workers Union Local #1063 
5780 Old National Highway 
College Park, GA 30349
Dear Jerry:
Employees designated as Assistant Head Grocery 
Clerks (where appointed) in stores whose total volume 
is $375,001 and over, will receive their personal rate or 
$10.00 per hour, whichever is higher.
Employees designated as Assistant Head Grocery 
Clerks (where appointed) in stores whose total volume 
is $250,001 - $375,000 will receive their personal rate 
or $9.00 per hour, whichever is higher.
We will not assign a rate to the Assistant Head Grocery 
Clerk in stores that are at the bracket of less than 
$250,000 sales volume.
Our plans are to have this structure completed by the 
end of 1993.
Sincerely,
Pete Williams
Director, Human Resources 
Labor Relations
PW/gm
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March 12, 1993
Mr. Jerry Hardin 
President
United Food and Commercial 
Workers Union Local #1063 
5780 Old National Highway 
College Park, GA 30349
Dear Mr. Hardin:
In the event of minimum wage changes, we will discuss 
the impact of the change, if any.
Sincerely,
Pete Williams
Director, Human Resources 
Labor Relations
PW/gm
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March 12, 1993
Mr. Jerry Hardin 
President
United Food and Commercial 
Workers Union Local #1063 
5780 Old National Highway 
College Park, GA 30349
Dear Jerry:
During our recent negotiations for the Savannah, Ga. 
Labor agreement, we agreed that the employees listed 
below would be converted from an annual salary to an 
hourly rate. We also agreed that these employees would 
be allowed to work up to 45 hours per week and that 
time worked on Sundays and holidays would be paid at 
straight-time.
These employees’ rates were calculated in negotiations 
and they will either remain on their personal rate with 
the appropriate F.T. Clerk increases or be put on the 
appropriate contract rate, whichever is greater.
Employee list:
Homer West, Pat Hearndon, Lucy White, Susan Graves, 
Dian Carter, Dot Sherrod, and Carol Jayroe.
Sincerely,
Pete Williams
Director, Human Resources 
Labor Relations
PW/gm
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March 12, 1993
Mr. Jerry Hardin 
President
United Food and Commercial 
Workers Union Local #1063 
5780 Old National Highway 
College Park, GA 30349
Dear Jerry:
During our recent negotiations for the Savannah con­
tract, we agreed that in the event the Employer opens a 
new store in Savannah, the Employer and Union would 
meet to determine whether the store will be considered 
a Sav-on store or 600 series store. The Employer and 
Union will use current store size, etc. in making the de­
termination.
Sincerely,
Pete Williams
Director, Human Resources 
Labor Relations
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The Kroger Company
January 28,1997
NOTATIONS
UFCW Local 1996 
5780 Old National Highway 
College Park, GA 30349
ATTENTION: Mr. Jerry Hardin, President
SUBJECT: LEAD RECEIVING CLERK
Dear Mr. Hardin,
During contract negotiations between The Kroger Com­
pany and UFCW Local 1996 in Savannah, the parties 
agreed that the issue of Lead Receiving Clerk would be 
discussed and covered by a side letter of agreement.
Employees designated as a Lead Receiving Clerk at 
Stores 404, 418, 439, 957, and 979 will receive a thirty 
cent ($.30) per hour premium in addition to their per­
sonal rate. Employees designated as a Lead Receiving 
Clerk in #600 series stores whose volume, based on 
the previous year’s average, is at a level of $250,001 or 
more will receive a thirty cent ($.30) per hour premium 
in addition to their personal rate. For employees in #600 
series stores whose volume is less than $250,001, the 
position of Lead Receiving Clerk will be where appointed 
only.
An employee who desires a promotion may request the 
same in writing to the Human Resource Manager and 
the Zone Manager and the Local Union. When a vacancy
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occurs, the employer will review any requests on file, 
along with any other candidates, and a decision will be 
made based upon ability, seniority and consistent with 
the needs of the business. The Employer shall have the 
right to exercise final judgment in the matter of this pro­
motion. Requests will be valid for six (6) months from 
the date received by the Human Resource Department.
Please indicate your approval in the space provided.
Sincerely,
Glynn Jenkins Jerry Hardin
Manager of Human Resources President
UFCW Local 1996
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January 28, 1997
NOTATIONS
UFCW Local 1996 
5780 Old National Highway 
College Park, GA 30345
ATTENTION: Mr. Jerry Hardin, President
The Kroger Company
Dear Jerry,
We have discussed several areas of interest we would 
like to have addressed during the course of this bar­
gaining process, but were unable to because of many 
uncertainties and the cost issues. Within two years from 
ratification the parties will get together to review issues 
of a CAO position.
Sincerely,
Glynn Jenkins
Manager of Human Resources 
Atlanta Marketing Area
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